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1. Vision & Aims 

A successful and fulfilling career is an essential part of a happy and enjoyable life, and it is 
important that we ensure students leave Colyton able to achieve this, and also have a significant 
positive impact on the world. 

The following aims are key for fulfilling this vision: 

• Knowledge of the range of careers, how they are connected to the subjects they are 
learning, what skills are involved, and how they impact the world. 

• Awareness of all paths; qualifications and training routes, to all careers, so students can 
make an informed decision from all available paths and resulting careers. 

• Information on the labour market currently, trends, and future changes, and the 
associated skills important across different careers, so they can make informed 
decisions that will stand them in good stead for employability and satisfaction throughout 
their lives 

• Emphasising and supporting their understanding of the importance of fulfilment and 
happiness in their lives, with the impact and fulfilment in their careers being a substantial 
key part of this. 

• The ability to consider, research and make informed decisions that encompass all these 
issues. 

• Understanding the qualities, skills and experience that can contribute to success and 
enjoyment in their future career, and opportunities to develop these. 

• Challenging stereotypes, and addressing equality in careers. 

• To meet all the Gatsby benchmarks. 

 

2. Actions 

2.1 PSHE lessons 

A coherent programme of lessons, that progresses students from Y7 to Y13 through the 

following: 

• What a career is 

• Self-reflection, and thinking what they might want from their career 

• What is required to reach different careers 

• The range of post-16 and post-18 pathways available to them 

• Skills that are important and useful across a range of careers 

• Labour market information (LMI) that can inform their choice of career 

• The impact that different jobs have on people and the world 
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2.2 Inspiration, Information & Experience activities 

• Careers inspiration information and discussion in form registration time 

• Subject links made by departments and teachers through the course of normal teaching, the 

provision of additional information and resources, and the organisation of extra-curricular 

activities, events, and trips. 

• Talks from external providers on the range of training and qualifications available, provided 

every year, for all year groups from Year 8, with different providers in each phase (Y8/9, 

Y10/11, Y12/13). 

• Inspire talks by alumni and other external speakers, providing inspiration for different 

careers, and information on different professions and employers. 

• Work Experience placements for all students in Year 11 and Year 12. 

• Engagement with local, regional, and national organisations and events. 

• Information, links and resources provided on the school website for students, parents, and 

external organsiations. 

2.3 Personal journeys 

• A OneNote notebook that stays with students throughout their time at Colyton, in which they 

record all their relevant information, research, experiences and planning. 

• Individual discussions with an independent careers adviser (CSW), and with a senior 

member of staff, in Year 11.  Opportunities to have individual discussions with internal or 

external advisers at other times. 

• Student tracking data recorded for all students as they progress through the school, 

including all events, interactions, guidance sessions, and work experience.  In addition, 

choices and guidance for post-16 and post-18 options, and data on destinations after leaving 

Colyton. 

• Tailored interventions, tracking and analysis of SEND, PP, and other disadvantaged and at-

risk groups. 

• Information provided to parents to help engage them with the careers programme, and in 

response to specific activities and events, as well as with the understanding and use of LMI. 
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3. Roles 

The Careers Leader, Andrew Davidson, is responsible for overseeing: 

• Annual Careers Strategy Review which will be discussed with the Education Focus Group. 

• The implementation of the Gatsby Benchmarks. 

• A Key Stage 3 and 4 and post GCSE Scheme of Work including the contribution of individual 
subject departments. 

• The organisation of work experience placements for Year 11 and Year 12. 

• The provision of individual guidance including liaison with external agencies such as CSW 
Group Ltd., local F.E. colleges and universities. 

• Liaison with and involvement of business partners through Careers Hub and with 
alumni/parents through the School’s Development Officer. 

 
The Assistant Head (Director of Studies), Nick Wakeling, is responsible for overseeing: 

• Information, guidance, support, and PSHE lessons for understanding, researching, and 
applying to university. 

• UCAS Application process, including early applications. 
 

The PSHE C&C Team, subject teachers, and tutors are responsible for: 

• Providing information on the full range of careers available, and pathways to reach them. 

• Discussing careers information and options with students, and referring them to the Careers 
Lead as necessary. 

• Identifying further opportunities to make links to careers from all subjects, inspire students to 
consider all careers, and make informed decisions about their future pathway. 

 
The Headteacher, Tim Harris, and Trustee responsible for careers, Rob Freathy: 

• Support all appropriate actions and activities to maintain and develop the careers 
programme, to benefit all students. 

• Ensure funding is available to sustain a successful careers programme. 
 

4. Monitoring & Evaluation 
 
The Careers Strategy will be reviewed on an annual basis and measured against the Gatsby 
Benchmarks, and changes in legislation. The review will take into account the Compass Tool 
and the Careers Hub co-ordinator. 
Surveys will be conducted with students, parents, and staff to gather feedback on the impact 
and effectiveness of the careers programme, and inform future improvements. 
 
This Policy will also be reviewed on an annual basis by Andrew Davidson and at every 
review, will be approved by the Headteacher.  

5. Conclusion 

Effective Careers Education depends upon a school culture which: 

• fosters personal enquiry and decision making; 

• maximises individual choice through seeking optimum personal and intellectual 
development; 

• promotes understanding of the opportunities available to support coherent choices at each 
phase of education; 

• inspires students to make choices informed by both their own happiness, and their potential 
impact on the world they are entering. 
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